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Today’s IT industry differs radically from that of 5 years,

2 years or even 6 months ago. The emerging protocols

of yesterday have become today’s standards... Which

of today’s will become the technology of the future?

Despite an ongoing climate of change and

development, there is still one fundamental within the

industry: IT is a people business.

Information Technology is a changing business Reflex - our business is people
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Established in 1990, Reflex has become a successful

independent IT consultancy, ideally qualified to offer

Clients the best possible solution in fulfilling their

computer personnel requirements, whether they are

regional, national or international. We recognised early

on that the frenetic pace of development, unique to the

IT industry, required a different approach; conventional

recruitment techniques alone would not suffice in

ensuring repeated Client satisfaction. Key to the Reflex

philosophy has been the establishment of a team of

professional consultants with business and recruitment

experience, each of whom possess an extensive

understanding of the computer industry.



A fundamental of our success has been the

establishment of a well-defined yet flexible approach

to IT recruitment, covering a broad range of IT

positions from Trainee to Director level. Within this

area, a number of specialist sectors have grown and

new ones are being piloted.

Since 1992 Reflex has had a team dedicated to the

supply of OpenEdge / Progress 4GL staff to

companies throughout the UK. Over the years our

team has maintained its focus on the continuing

demands for OpenEdge / Progress

4GL/RDBMS and it's associated products. This

expertise has also been reinforced by our long

standing support of the OpenEdge / Progress User

Community at the highest level.

Building the right team is only one part of the Reflex

story. We have invested heavily in order to

complement our peoples’ skill sets. That is why each

Reflex consultant has a wide array of resources on

hand to assist them in meeting our Clients’ needs

quickly, efficiently and above all, accurately. Specialist

e-recruitment systems, sophisticated web enabled

databases, REC accreditation, extensive advertising,

video conferencing, salary surveys, market trends and

in-house psychometric/aptitude testing facilities are all

part of the Reflex consultants’ tools.

Using technology to your advantage

OpenEdge / Progress Team



Our intention is, and always will be, to provide our Clients with effective and ethical recruitment solutions to the

highest of international standards. These solutions fall into four main service areas:-

The Reflex Approach

The Profile Service cuts to a minimum the time required to fill a position, while providing the broadest range of

applicants possible. Using a unique applicant register updated by regular advertising, Reflex consultants select

those candidates that match our Client’s recruitment profile. Reflex consultants co-ordinate the whole recruitment

process, ensuring that the assignment is carried as swiftly and smoothly as possible.

The Profile Service

We can recruit one or a number of staff to a given timetable and budget. The service is centred on targeted

advertising, which is particularly effective for the more difficult campaigns. Other facets of the service include

open days plus technical and psychometric testing. Clients benefit from our advertising expertise, reduced

advertising costs and a dedicated tailored service.

The Campaign Service

Clients requiring skilled contractors or interim managers at a moment’s notice to meet project deadlines, or to

bring in specialist technical expertise to implement a particular project, should look no further than Reflex for the

answer. We can find the right blend of skills, both in terms of technical and personal ability, in a prompt and cost

effective manner.

The Assignment Service

Reflex can provide additional assistance such as facilities management, service level agreements, resource management,

technical/psychometric testing, remuneration consultancy and a comprehensive outplacement programme.

Our Support Service



1st Credit
Advanced Business Solutions

Aircom International
Airmiles

Alexander Forbes
AVIVA

Batt Cables
Berkeley Group
Britannia Movers

British Airways Holidays
Bytes Technology
Cardif Pinnacle

Cavendish Communications
Chep

City of London
Claybrook Computing

Crown Agents
E92plus
EDP

EFG Private Bank

Energis
G4S

Grosvenor Systems
Guildford College
Hastings Direct

IBM
IDS

Johnston Sweepers
Kalamazoo

Kent Fire & Rescue
Lastminute.com

London Borough of Bromley
Merseyside Police
Mid Kent Water

Miles33
Mondial Assistance
Mott MacDonald
Origin UK

Progress Software
Proteus Software

Reed Publishing
Rentokil Initial

Ricardo Engineering
Sift

Specsavers Opticians
Staples

St Paul / Travelers
Sun Microsystems

SAS Group of Companies
Titan Travel
Toshiba Carrier
Total Gas & Power
Toyota Finance
Toys R Us

Tristar Worldwide
Twinings
Unisys

Web Page Marketing

The successful track record of Reflex is best illustrated by a sample of well known and
respected organisations who have engaged candidates introduced by Reflex:

Reflex Computer Recruitment
Abbey House

25 Clarendon Road
Redhill
Surrey
RH1 1QZ

Telephone: +44 (0)1737 778282
Fax: +44 (0)1737 778950
info@reflexgroup.co.uk
www.reflexgroup.co.uk

About Reflex:


